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1-YEAR POST-GRADUATE FELLOWSHIP 
APPLICATION FORM


Your completed Application Form should not exceed 12 pages in length. 

APPLICANT INFORMATION

Name:      Graduation Date:      
Address:      








 
         Telephone:       E-mail Address:     
HOST ORGANIZATION INFORMATION

Organization Name:      
Supervisor Name:      
Address:      
Telephone:       E-mail Address:      

PART I. PROJECT DESCRIPTION








        

a. Provide a compelling one-sentence description of your proposed project.

     
b. 
Describe the unmet or underserved need and the community with which Fellow and host organization would be actively engaged in the course of the proposed project.  Factors that affect the degree of "need" include: the timeliness or potential impact of the issue, the number of people affected, the size and nature of the geographic area, and the lack of equal justice advocacy capacity available to address the need.
     
c. 
Describe the planned strategies and activities designed to address the need described above, including specific goals and potential for sustained impact beyond the fellowship term.  On a one-year timeline, in three-month increments, list examples of major milestones to be accomplished by the Fellow in order to achieve the overall project goals.

     
d.    If services are currently provided to meet the need in your target community, describe how the proposed project is distinguishable from, will expand or is complementary to those existing services.  Also describe how your role (and project) will be different from a staff attorney or any previous fellow at the host organization (e.g., a project might take an innovative approach to addressing an issue affecting the organization's target population or expand services by replicating a cost effective model that has proven successful in another community).  

      


e. 
Describe how you will collaborate with other legal and/or non-legal service providers in the community and maximize existing efforts directed at the issues/community you intend to serve.  If applicable, also describe how the project fits within any statewide or regional planning in the state you propose to work in and/or coordination with the national or international equal justice community. 

     
f. 
Describe your project’s potential to create meaningful social justice opportunities for Seattle University law students and how you propose to work with the Access to Justice Institute to develop, offer and oversee such student opportunities.

     
PART II. CANDIDATE BACKGROUND 







        

a. 
Personal Statement – Describe how your background, experiences, and unique qualifications best suit you for your proposed project.  Also describe your connection, if any, to your target community.  

     
b. Skills and Experience – Describe how your public interest or social justice work (including clinical, externships, internships, volunteer work, and courses – before and/or while in law school) has equipped you with the legal advocacy, organizational and/or project management skills and perspectives necessary to accomplish the proposed project.
     

PART III. HOST ORGANIZATION BACKGROUND






        

a. 
Explain how the particular project idea was conceived and how it relates to host organization’s overall mission and current strategies. If applicable, describe any prior work by the candidate with the host organization and how it relates to the proposed project. 

     
b. 
Describe the supervisor’s past or current experience working in the substantive area of the proposed fellowship project (including the scope and how many years of experience).  

     
c. 
Describe the supervisor’s experience with supervising and managing staff (including how many years of experience).  Also describe whether the supervisor will be responsible for supervising others in addition to the Fellow, and if so, how many people.

     
d. 
If the supervisor should take extended leave or depart in advance of or during the fellowship term, what strategies would the host organization employ to ensure seamless supervision?

     
e. 
Describe how the supervisor intends to provide supervision and support (e.g., how often you will meet, what type of meeting (e.g., in person, teleconference), accompany you to meetings or hearings, etc.).
     
f. 
State the number of total staff, including non-attorneys, in the organization, and also in the particular office the Fellow will be working.  

     
g. 
Describe the work environment the organization will provide the Fellow (i.e., office space, computer, phone, technology).

     
h. 
Describe specific plans for the Fellow’s training and professional development, especially if the project represents a new practice area for the organization, including any skills-based and substantive trainings and conferences, opportunities to serve on coalitions, committees, and task forces, and networking opportunities with experts and leaders in the field.

     
PART IV. VOLUNTARY DIVERSITY STATEMENT





         
Seattle University School of Law is committed to attracting candidates who are diverse in many respects and who, through their diverse backgrounds, experiences and perspectives, will be able to understand and empower clients and communities.  If applicable, it is optional, but encouraged, that you provide a brief statement of whether you have (or experience) certain social rank and status-related characteristics.  The following are a few examples of social rank and status-related characteristics: 

	· Age
	· National origin

	· Disability (developmental)
	· Gender

	· Disability (acquired)
	· Familial status

	· Religious beliefs and traditions
	· Geographic isolation 

	· Ethnicity and race
	· Level of education (first in college)

	· Social or economic class
	· Linguistic 

	· Sexual orientation 
	· Literacy/illiteracy, including digital

	· Indigenous background
	· Political beliefs 

	· Gender Identity
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